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Reference: IR818 
 
Date issued: 23 March 2022 

Diversity Officers  
 
I am writing in response to your request for information dated 23 February 2022 in 
which you requested information regarding diversity officers.  
 
For ease of reference, I have reproduced your questions below in bold and set out 
our corresponding responses: 
 
The current number of employees who are responsible solely or 
predominantly for diversity issues in your organisations (e.g. Diversity 
Officers, Inclusions Officers, etc., or those whose roles are mainly deal with 
similar responsibilities).  
 
We do not hold information which matches this description exactly, as the Wales 
Audit Office does not employ anyone with the title of Diversity or Inclusion Officer, or 
whose role is mainly to deal with similar responsibilities.  
 
There are some employees within corporate teams who have responsibilities related 
to organisational diversity, however these employees are not solely or predominantly 
responsible for diversity issues at the Wales Audit Office.  
 
The total sum spent on the salaries of such roles. 
 
On the basis of the definition of employees requested in Q1, we do not hold 
information that matches this description. 
 
The average salary and salary range of such roles. 
 
On the basis of the definition of employees requested in Q1, we do not hold 
information that matches this description.  
 
The salary ranges for Wales Audit Office staff is publicly available on the Audit 
Wales website Audit Wales pay scales table 2020-21.pdf. The employees with some 
responsibility for diversity, range from Band 3 to Director level.  
 

https://audit.wales/sites/default/files/2021-11/Audit%20Wales%20pay%20scales%20table%202020-21.pdf
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If you have any queries, please do not hesitate to contact me. 
 
Yours sincerely, 
Information Officer 
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